2017 2018 (Geriatrics) (July 2017)

2017-2018 VANDERBILT DIETETIC INTERNSHIP

	INTERN:  _______________________________________NAME OF FACILITY/AFFILIATION: Geriatrics   TYPE OF ROTATION: Disease Management
WEEKS/DATES OF SUPERVISED PRACTICE:  ______________INTERN'S EVALUATION: ______________ PRECEPTOR'S EVALUATION:  Dylan Caulder, Jennifer Varner


	COMPETENCY/OBJECTIVES
	PLANNED EXPERIENCES

(DIDACTIC AND PRACTICE)
	EVALUATION STRATEGY
	POSSIBLE

POINTS
	ACTUAL POINTS

	CRDN 1.2  Apply evidenced- based guidelines, systematic reviews and scientific literature (such as the Academy’s Evidence Analysis Library and Evidence-based Nutrition Practice Guidelines,  the Cochrane Database of Systematic Reviews and the U.S. Department of Health and Human Services, Agency for Healthcare Research and Quality, National Guideline Clearinghouse Web sites).

· Use research findings and current information in practice

CRDN 1.6 Incorporate critical thinking skills in overall practice
· Demonstrate “below the iceberg” thinking skills when completing nutrition workups on assigned patients
· Utilize available resources as part of critical thinking process
CRDN 2.1  Practice in compliance with current federal regulations and state statutes and rules, as applicable, and in accordance with accreditation standards and the Scope of Nutrition and Dietetics Practice and Code of Ethics for the Profession of Nutrition and Dietetics
· Exhibit ethical and professional behavior and demeanor throughout rotation
CRDN  2.3  Demonstrate active participation, teamwork and contributions in group settings
· Attend patient care conferences, discharge planning or other conferences, as assigned
	· Read pertinent items on nutrition management of patients—use information gained to effectively work on a day by day basis 
· Complete Readings Worksheet and turn in  on first day with Jennifer Varner
· Complete nutrition work ups on assigned patients throughout the rotation utilizing resources to provide quality, individualized care to patients on wards and in outpatient settings

· Review DI Handbook and comply with Honor Code, dress code and standards of conduct

· Discuss patients in need of /receiving nutrition intervention with appropriate members of the inter-professional team (MD, RN, OT, PT, SW, SLP, Pharmacist, RD etc)


	· Application of knowledge on a daily basis when assessing patients/completing work ups; discussion with preceptor

· Evaluated for accuracy by Jen Varner
· Critical Thinking Evaluation Form
· Preceptor observation of intern wearing lab coat, closed toe shoes (not athletic shoes), ID badge worn on right side above waist, no chipped nail polish on fingernails, no perfume or scented lotions or hair spray

· Preceptor observation and discussion


	Yes/No
100
100

100

100


	

	COMPETENCY/OBJECTIVES
	PLANNED EXPERIENCES 

(DIDACTIC AND PRACTICE)
	EVALUATION STRATEGY
	POSSIBLE

POINTS
	ACTUAL POINTS

	CRDN  2.4  Function as a member of inter-professional teams
· Attend team rounds throughout rotations
CRDN  2.6  Refer clients and patients to other professionals and services when needs are beyond individual scope of practice
· Recognizes the role of the dietitian and other healthcare providers in the inpatient, outpatient and home care setting
CRDN 2.7  Apply leadership skills to achieve desired outcomes
· Assumes responsibility to be a difference maker—not satisfied with status quo
CRDN  2.8 Demonstrate negotiation skills 
· Understands the concept of being pleasantly assertive, not pushy
· Able to flex styles and leadership strategies to find your best fit; displaying emotional intelligence at all levels
CRDN 2.10  Demonstrate professional attributes in all areas of practice 
· Understand how and when to use different attributes for win-win outcomes

	· Actively participate in inter-professional team rounds with  preceptor and/or designated  geriatric inter-professional team members

· Refer patients to ancillary services, outpatient clinics, rehab services, other team member or home care agency as deemed necessary

· Determine routine/responsibilities of dietitian

· Apply training from Leadership Institutes to work individually and as a team member

· Listen and communicate pertinent information effectively to appropriate individuals or groups in a clear and concise manner.  Does not use medical jargon or terminology/wording that is difficult for patients to understand

Identify attributes demonstrated during this rotation:

· Took initiative

· Proactively developed solutions

· Advocacy for your patients

· Customer focus

· Risk taking

· Critical thinking

· Flexibility

· Time management

· Work prioritization

· Work ethic


	· Evaluated for accuracy by preceptor using the Inter-professional Teaming Evaluation Form
· Discussion with preceptor prior to making referral
· List leadership  principle used most often during rotation:
· List primary social style used most often during rotation:
· List your primary strategy to establish rapport during this rotation:

· List conflict management style you used most often in this rotation:_______________________________________________________

· Intern list an example of how you demonstrated negotiation skills in this rotation:_______________________________________________________

· Intern and preceptor discuss attributes intern exhibited throughout rotation. Top three identified as:

· Attribute # 1:

Example:_______________________________________________________

· Attribute #2:

Example:_______________________________________________________

· Attribute #3:

Example:______________________________________________________


	100

100

Yes/No

Yes/No

Yes/No

Yes/No

100

100


	

	COMPETENCY/OBJECTIVES
	PLANNED EXPERIENCES

(DIDACTIC AND PRACTICE)
	EVALUATION STRATEGY
	POSSIBLE

POINTS
	ACTUAL POINTS

	CRDN  2.12  Perform self- assessment and develop goals for self-improvement throughout the program
· Assess own performance and implement changes to accomplish goals
CRDN 3.1 Perform the Nutrition Care Process and use standardized nutrition language for individuals, groups and populations of differing ages and health status, in a variety of settings.
· Identify, evaluate & assess nutrition needs of patients

· Monitor individualized care plans and change, as needed, based on patients’ medical/surgical conditions
CRDN 3.2 Conduct nutrition focused physical exams
· Gain experience in nutrition assessment of patients including presence and degree of malnutrition
CRDN 3.3  Demonstrate effective communication skills for clinical and customer services in a variety of formats and settings
· Exhibits the ability to establish rapport with diverse individuals; establishes communication as a means to engage individuals throughout the rotation
CRDN 3.5  Develop nutrition education materials that are culturally appropriate and age appropriate and designed for the educational level of the audience

· Develop skill in creating educational materials with a wow effect

CRDN 3.6 Use effective education and counseling skills to facilitate behavior change
· Develops skill in patient education and counseling techniques

	· Identify goals and expectations for rotation during orientation with preceptor, refer to PDE you completed before rotation

· Ask for feedback from preceptor on progress

· Implement preceptor suggestions for self-improvement during rotation
· Participate in care of patients throughout rotation utilizing feedback from preceptor to improve knowledge and skills when working with subsequent patients

· Complete SNF Care Plan Project
· Complete Geriatric Care Plan Project
· Observe preceptor perform a Nutrition Focused Physical Exam on a patient;
· Intern  performs  a NFPE on a patient-preceptor observes & evaluates intern using NT 7 Form 
· Establishes rapport with coworkers, preceptors, staff and patients throughout rotation

· Select topic with assistance from Jen Varner and create an educational tool 
· Analyze patients’ food intake for nutrient composition and make recommendations, as necessary

· Provide appropriate education/counseling for assigned patients (may substitute a mock counseling session)


	· Verbalize goals and expectations for rotation with preceptor

· Preceptor provides feedback

· Intern responds/makes improvements requested/identified by preceptor
· Discussion with preceptor

· Evaluated for accuracy by D.Caulder
· Evaluated for accuracy by J. Varner
· Preceptor & intern discuss

· Preceptor evaluates intern performing NFPE using NT7 Worksheet 

· Preceptor observation, discussion and feedback

· Evaluated for accuracy by Jen Varner using Packaging Evaluation Form
· Discussion with patient(s), team members and preceptor

· Diet Instruction Evaluation Form

	Yes/No

Yes/No

100
Yes/No

100
100

Yes/No

100

100

100
Yes/No

100


	

	COMPETENCY/OBJECTIVES
	PLANNED EXPERIENCES 

(DIDACTIC AND PRACTICE)
	EVALUATION STRATEGY
	POSSIBLE 
POINTS
	ACTUAL POINTS

	CRDN 3.7  Develop and deliver products, programs, or services that promote consumer health, wellness and lifestyle management 
· Select appropriate tube feedings/supplements and/or parenteral nutrition taking into consideration all factors including expense
CRDN 3.8  Deliver respectful, science-based answers to client questions concerning emerging trends
· Recognize the relationship between medical condition/surgical procedures/injuries/nutrition and MNT
CRDN 3.10  Develop and evaluate recipes, formulas and menus for acceptability and affordability that accommodate the cultural diversity and health needs of various populations, groups and individuals

· Gain experience with meal/menu planning for the elderly

CRDN 4.4 Apply current nutrition informatics to develop, store, retrieve and disseminate information and data
· Acquire knowledge and skills using the various computer programs at VUMC including Epic
CRDN  4.9  Explain the process for coding and billing for nutrition and dietetics services to obtain reimbursement from public or private payers, fee-for-service and value-based payment systems
· Identify areas in which billing/reimbursement services occur at VUMC
CRDN  4.10 Analyze the risk in nutrition and dietetics practice
· Demonstrate an understanding and identify at risk hospitalized patients from a nutrition perspective using the NCP

	· Calculate and recommend appropriate enteral products using VUMC Formulary and information from TF presentations during RR

· Correctly answer questions posed by family members/patients, team members or RD preceptors

· Complete section of Geriatric Care Planning Project that involves menu planning for an elderly individual
· Utilize computer to retrieve pertinent laboratory data, past medical/surgical hx of patients, write medical record notes/document on flow sheets
· Complete geriatric medications project including the use of UptoDate to retrieve information regarding medications
· Attend Billing and Reimbursement presentation by Jane Greene during first semester
· Review process/paperwork for billing with preceptors during rotation

· Complete nutrition assessments on assigned patients

·  Through discussion with preceptor, intern identifies risk of malnutrition as seen in patient and then shares information with pertinent team members in verbal or written format
	· Discussion with preceptor; Tube Feeding Evaluation Form

· Evaluated for accuracy by preceptor
· Evaluated for accuracy by Jennifer Varner ( Question 3C on Geriatric Care Planning Project)

· Actively use Epic  to complete daily work including documentation
· Medical Record Evaluation Form
· Evaluated for accuracy by Jen Varner
· Discussion with preceptor & utilization of knowledge in day to day practice throughout clinical rotations

· Discussion with preceptors; Nutrition Assessment Evaluation Form
· Evaluated for accuracy by preceptor via discussion
 
	100

100
100

Yes/No

100
100
Yes/No

100

Yes/No
	


	PRECEPTORS  ONLY:

The Accreditation Council for Education in Nutrition and Dietetics (ACEND) has identified 4 practice domains.  Within each practice domain category are area specific competencies.  Consider the intern’s overall performance during this rotation.  Use the scoring guidelines below to indicate your professional assessment of the intern’s ability to function in EACH of these practice domains.

POINTS
20      UNSATISFACTORY PERFORMANCE.  Does not fulfill required activities; needs constant supervision; has great difficulty in achieving pre-determined objectives.

40      NEEDS MUCH IMPROVEMENT.  Needs assistance on many projects; requires guidance to achieve pre-determined objectives.

60      APPROACHING ENTRY LEVEL.  Performs all activities with some assistance; generally achieves pre-determined objectives.

80      ENTRY LEVEL.  Performs all activities correctly; works with minimum assistance once guidelines are established; meets pre-determined objectives.

85    BEYOND ENTRY LEVEL. Performs all activities with great accuracy; works independently once guidelines are established; exceeds pre-determined objectives.

NOTE:  YOU MAY USE ANY SCORE WITHIN THE RANGES GIVEN ABOVE 
SCORE:______________________________________




	JOB READY SKILLS:
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
	AREAS FOR CONTINUED DEVELOPMENT:
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
__________________________________________________________________________________________
	ADDITIONAL COMMENTS:

____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________________________________________________________________________________________________________________________________________________


	INTERN SIGNATURE:                                          DATE:

_______________________________                      __________________
Page 
	PRECEPTOR SIGNATURE:                       DATE:
_______________________________               ___________


DOMAIN 1:   Scientific and Evidence Base of Practice:  integration of scientific information and translation of research into practice.








 DOMAIN 2:   Professional Practice Expectations:  beliefs, values, attitudes and behaviors for the professional dietitian nutritionist level of practice.





DOMAIN 3:  Clinical and Customer Services:  development and delivery of information, products and services to individuals, groups and populations. 








DOMAIN 4:  Practice Management and Use of Resources:  strategic application of principles of management and systems in the provision of services to individuals and organizations. 











2017 2018 (ROTATION NAME) (July 2017)

